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In 2019, GDP slightly decreased, due to crisis GDP is predicted to decrease rapidly in 2020

Source: Eurostat, IMF (2020, April) 2

Predictions are based on IMF 
prognosis published in April, 2020



Estonian labour market situation is better than in most other EU countries

Source: Eurostat
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Expenditure on labour market policy

Source: Eurostat 4



Rate of job vacancies in Estonia has hit plateau

Source: Eurostat
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The rate of job vacancies remained high
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Source: Statistics Estonia, Eurostat



Estonia and Latvia have lower average wages, but wage growth is faster

Source: Eurostat, 2019
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Estonian wage trends 
2019/2020:

- wage growth in the
1st quarter 4,8% and 
in the 2nd quarter
only 1%

- the average wage 
fell the most in trade
and accommodation
and food service 
activities, but also in 
manufacturing



Gender pay gap in Estonia is the highest in EU
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Source: Statistics Estonia



Employment in Estonia is higher than EU average in all groups

Source: Eurostat 9

In Estonia, each year:

- 25 000 women cite
having and raising 
children as the 
reason for their 
inactivity 

- 51 000-55 000 
women and 33 000-
39 000 men retire

- ~12 000 women and 
~3000 men are 
inactive due to the 
caring 
responsibilities of 
family members



Employment of older age-groups in Estonia is higher than average

Source: Eurostat
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Age of retirement:

• Estonia 64

• Finland 65

• Latvia 63,5

• Sweden 65



Part-time working differs significantly

Source: Eurostat
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Some explanations and 
reasons why part-time 
work is not common in 
Estonia:

- flexible forms of 
work are not yet 
widespread

- the generally low 
level of wages does 
not favor part-time 
work

- employers are not 
motivated to hire 
part-time workers 
(minimum social tax 
obligation)



Unemployment in Estonia is lower than EU average

Source: Eurostat
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Number of long-term unemployed decreased, foreigners facing higher unemployment
than national citizens

Source: Eurostat
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More people with reduced work ability can be integrated into the labour market

14Source: Statistics Estonia



Changes in employment by industry, 2019/2020

Source: Eurostat
15

TEMPORARY WAGE 
SUBSIDY TO 

PRESERVE JOBS
March – June:

137 thousand people
257 mln euros

Source: EUIF



The number of registered unemployed increased rapidly

Source: EUIF, 2.09.2020
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13.03.2019-28.08.2019 
13.03.2020-28.08.2020

Source: EUIF

Changes in employment by occupation of the unemployed 
and vacancies mediated by the Estonian Unemployment 
Insurance Fund in 2019/2020



Profile of registered unemployed and its changes in 2019/2020

Source: EUIF
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People with reduced work ability and jobseekers aged 55+ 
move significantly slower to the labour market. Is it 
possible to provide more support?

Source: EUIF, 2.09.2020



Skills mismatch
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Source: World Economic Forum, The Global Competitiveness Report 2017–2018



GDP growth decreases significally, unemployment increases heavily

20Source: Estonian Ministry of Finance, 2020
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Summary
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In 2019 and at the beginning of 2020, the Estonian economy was cooling, but the situation was 
still very good:

• The employment rate was high
• The unemployment rate was low
• The wage growth was fast

Due to the spread of Covid-19, the situation in the labour market has deteriorated and the 
future outlook is currently uncertain:

• The tourism-related service sector was most hardly hit
• The size of the labour force was affected

• Closure of borders (decrease in the number of short-term employees in Estonia)
• People in greater risk of the virus will leave the labour market

• For companies less affected by the crisis, the amount of free labour increases
• Mismatch in the profile (jobseekers versus vacancies)

• Apart from previous crisis, the corona-crisis is likely to have an impact on female unemployment
• The crisis situation is leading to a slowdown in wage growth

Source: Estonian Bank, EUIF 



What are the main challenges?
Demographic changes:

• Aging population

• Population decline

Significant differences in labour market indicators:
• Uneven employment rates: higher in areas of better job opportunities (Tallinn, Harjumaa), lower in areas with
fewer job opportunities (South-East Estonia, Ida-Virumaa)

• The employment rate of non-Estonians is lower (unemployment rate is higher)

• Fore years male unemployment rate has been higher, but it changed in 2019 and this might even deepen

Skills mismatch:

• Employers cannot find suitable labour (with the right skills)

• More than half of unemployed people have insufficient skills

• Need for labour will increase in the fields of ICT, timber and social and health care

• Number of jobs for specialists with higher education will increase and the number of occupations requiring more routine work will 
decrease

Greater inclusion of people with reduced work ability into the labour market

Supporting young people in their transition to employment

Supporting older unemployed people in their transition to employment (supporting long-term employment)

Care responsibilities hinder access to the labour market

Flexible forms of work are not widely used in Estonia

Technological development and automatiosation - continuous lifelong learning
22

Analyzes of McKinsey think 
tank: The greatest growth lies in 
technology-related skills + basic
and advanced ICT skills. At the 

same time, social and 
managerial Skills, creativity, 
critical thinking, information 

processing Skills and 
entrepreneurship are becoming 
increasingly important in future 

work.



Thank you!
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